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The selection of papers to be presented in the First International Meeting of
Comparative Studies on Contextual and Institutions in Human Resource
Management follows a unified criterion. All authors interested in participating in
the event must submit an extended abstract (proposal) in English through the

email: contextual hrm 2018@usp.br until August 30, 2018.

Timeline and Instructions for Submissions

July 02, 2018 Extended Abstract Submission Opening
August 30, 2018 Extended Abstract Submission Deadline
September 12, 2018 Notification of Review Committee Decisions
September 3, 2018 Registration Opening

October 01, 2018 Registration Deadline

October 01, 2018 Full paper submission

November 06, 2018 Reception

November 06 and 07, 2018 Meeting

The extended abstract should not exceed the maximum limit of 8 pages,
considering:

(i) A4 size sheet,

i) Double spacing between lines and (iii) Times New Roman, size 12.

iif) The document should also have an abstract of up to 125 words.

Each extended abstract will be reviewed through a blind review process by two

reviewers familiar with the research theme.

The reviewing process has as general parameters the following criteria:

* Does the title adequately inform the reader about the subject of the work?

* Does the author clearly indicate the question of research addressed in the work,
justifying its relevance?

* Do the statements in the abstract lead directly to the purpose of the study?


mailto:contextual_hrm_2018@usp.br

* Does the author cite relevant literature and the state of the art of the research
area?

* Are the methods used in the study adequate to address the research question?

Based on these parameters, each reviewer gives a grade of 1 to 10 for the
extended abstract, as well as indicates if the work should be: accepted; accepted
only if there is space in the program; or rejected.

Finally, the reviewer can also provide feedback to the authors. In case of rejection
of the work, the reviewers are requested to justify briefly its decision /
recommendation.

Regarding the theme to be addressed, will be within the set of papers accepted
national or international articles dealing with the following topics:

« Human Resource Management models and the international and national
dimensions of management models;

» The evolution of the institutional approach to Human Resource Management;

* Studies on Human Resource Management in Brazil and abroad based on the
institutional approach,;

* Applications of the Institutional Theory according to factors that interfere in the
organizational decisions of Human Resource Management;

* Institutions that govern Labor Relations in Brazil and abroad and Human
Resource Management;

* Theories on International Human Resource Management;

* The field of International Strategic Human Resource Management

» Comparative studies in Strategic Human Resource Management and the case

of Braazil;



